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Review item

To be filled out in detail by the party

involved

Verification results of employing
agency

Verification results of investigation
agency

—_—

Does not possess, or has lost,
Republic of China nationality.

Holds dual nationality, R.O.C.
and another country. This does
not apply when the Public
Functionaries Appointment Act or
other laws specify different
provisions.

Has committed the offense of
internal rebellion or external
aggression after the end of the
period of national mobilization
for the suppression of communist
rebellion, and has been convicted
by a final judgment or is currently
wanted in an unresolved case.

Has committed an act of
corruption while in public
service, and has been convicted
by a final judgment or is currently
wanted in an unresolved case.




Has been convicted, by final
judgment, of a crime other than
those described in the preceding
two subparagraphs and sentenced
to imprisonment or a heavier
penalty, and the sentence is either
not yet started or not yet
completed. However, this
exclusion does not apply to
persons who were given
probation.

Has previously been subject to
the disciplinary sanction of
dismissal from office.

Suspended from appointment in
accordance with the law.

Civil rights have not yet been
restored following the deprivation
thereof.

Passed the special examination
for indigenous peoples but did
not have indigenous status or had
lost such status. However,
applicants who have passed
equivalent examinations may be
appointed using those
qualifications.

10.

Not eligible to be appointed as a
public official under other legal
provisions.

11.

Has been subject to the order of
the commencement of
guardianship or assistantship that
has not yet been revoked.

12.

Has close contact with any person
who, after the end of the period of]
national mobilization for the
suppression of communist
rebellion, has been convicted by a
court, or is currently wanted in an
unresolved case, for the offense
of internal rebellion or external
aggression, or for offenses under
the National Security Act, the
Anti-Infiltration Act, the National
Intelligence Work Act, the
Classified National Security
Information Protection Act, the
Act Governing Relations between
the People of the Taiwan Area
and the Mainland Area, or the Act
Governing Relations with Hong
Kong and Macau.

13.

Has been induced or forced by a
foreign government, authorities
from the Mainland Area, Hong
Kong, or Macau, their
representative bodies, political
organizations, institutions, or
groups, or persons dispatched by
them to carry out actions that
harm national security or the
country’s significant interests.

14.

The individual, any blood
relatives within three degrees,
stepparents, spouse or cohabitant,
or the spouse’s or cohabitant’s
parents have held positions in
political parties or military,
administrative, or other political
organizations, institutions, or
groups overseas or in the
Mainland Area, Hong Kong, or
Macau.

15.

has been convicted by a court, or
are currently wanted in an
unresolved case, for the offense
of disclosing secrets, or for
offenses under the National




Security Act, the Anti-Infiltration
Act, the National Intelligence
Work Act, the Classified National
Security Information Protection
Act, the Act Governing Relations
between the People of the Taiwan
Area and the Mainland Area, or
the Act Governing Relations with
Hong Kong and Macau; or who
has breached relevant security
and confidentiality regulations
and has been subject to
disciplinary sanction or an
administrative penalization of a
demerit or heavier.

16.

Has been convicted by a final
judgment of offenses against
computer security as defined in
the relevant chapter of the
Criminal Code, or is currently
wanted in an unresolved case
related to such offenses.

I certify that the information provided above is true and accurate, and I agree to undergo the review. In case of any information found to be false, I will accept

responsibility.
Signature of the person completing the form:
Notes:
1. The submitting agency should stamp this review checklist with the agency seal, include the date of issuance and issue number, and send it along with the

related electronic files to the Ministry of Justice Investigation Bureau for review.

Under the Public Functionaries Appointment Act, when carrying out reviews for the appointment disqualifications specified in Article 28 of such act,
where the circumstances listed in the review items do not apply, review items 1 through 11 on this checklist may be waived.

The review is deemed failed when any one of review items 1 through 11 is found to be present. When any of the other review items applies, the
employing agency must submit the case to the Personnel Selection and Evaluation Committee. The committee shall evaluate the circumstances and the
nature of the intended position, then submit the recommendation to the agency head for approval. When the head chooses to proceed with the
appointment, the decision must include the reasons. When a review finds a potential threat to national security or significant interests, the review will be
considered as failed. When the employing agency has not set up a Personnel Selection and Evaluation Committee, the matter shall be handled through
another appropriate meeting.

Where the individual concerned refuses to undergo the review, or where the employing agency determines that the review has not been passed, the
individual shall not engage in cyber security affairs involving national secrets, military secrets, or national defense secrets.
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