Corporate Governance Self-Assessment Reports of Public Companies
	Assessment Indicators
	Result 
	Notes

	ONE. Shareholders' Equity
	
	

	1. Has the company established a corporate governance system that ensures shareholders have the right to be fully informed, participate in and decide on major issues of the company?
	( Yes 
( No
( N/A
	The company should provide a summary of the facts based on information from its website and annual reports etc.

	2. Does the company convene its shareholders' meetings according to the Company Act and other applicable laws? Has the company established adequate rules of procedure for shareholders' meetings?
	( Yes 
( No
( N/A
	Refer to the "Sample Template for Rules of Procedure for Shareholders Meetings" for reference.

	3. Do a majority of the directors on the board personally attend the shareholders' meeting convened by the board of directors?
	( Yes 
( No
( N/A
	There should be evidence such as sign-up book or video-recording and/or photographs.

	4. Does the company prepare minutes of shareholders' meeting according to the Company Act and other applicable laws?
	( Yes 
( No
( N/A
	For proposals which all shareholders have agreed to, there should be a note indicating "Upon the chairperson's inquiry, all the shareholders present at the meeting hereby unanimously consent to the proposal as is." When shareholders have objections against a proposal, and such proposal is eventually resolved by a vote, the voting method and result should be specified. For elections of directors or supervisors, how ballots are cast and the number of shares represented by the votes received by elected directors and supervisors should be specified.

	5. Are minutes of shareholders' meetings properly kept for at least five years and the information for the last year fully disclosed on the website?
	( Yes 
( No
( N/A
	

	6. Does the company, including its website, maintain staff responsible for taking proper action in response to comments from, questions raised by and disputes with shareholders, to ensure shareholders rights and interests?
	( Yes 
( No
( N/A
	Is there a well established system for a spokesperson and his/her agent(s)?

	TWO. Functions of Board of Directors
	
	

	I. Structure of Board of Directors
	
	

	1. Does the board of the company comprise at least five directors?
	( Yes 
( No
( N/A
	To avoid imposing extra operational burdens on the issuer, provide only the conclusions here, with the details given in the company's annual report.

	2. Are there a majority of the board members that are not the spouse or a relative within the second degree of relationship to another board member?
	( Yes 
( No
( N/A
	Review the kinship chart of the directors of the company.

	3. Are the board chairperson and the president of the company not the same person? If the same person acts as both the board chairperson and the president, or the board chairperson and the president are spouses or relatives within the first degree of relationship, are there additional independent directors on the board?
	( Yes 
( No
( N/A
	Review the company's Amendment Registration Form and prospectus.

	4. Do board members attend or continue to attend advance courses on topics about corporate governance such as finance, business, commerce, accounting or law at the institutions designated in the Directions for the Implementation of Continuing Education for Directors and Supervisors of TWSE Listed and GTSM Listed Companies, at the beginning of and throughout their office term?
	( Yes 
( No
( N/A
	Provide relevant evidence.

	II. System of Independent Directors
	
	

	5. Does the company have at least two independent directors, and not less than one-fifth of the board directors are independent directors?
	( Yes 
( No
( N/A
	Review the company's annual report or provide links to the Corporate Governance page on the Market Observation Post System (MOPS) website.

	6. For companies that have managing directors, are there at least one and not less than one-fifth of the managing directors who are independent directors?
	( Yes 
( No
( N/A
	

	7. Does the company adopt the candidates nomination system under Article 192-1 of the Company Act in the election of its independent directors?
	( Yes 
( No
( N/A
	Refer to the "Sample Template Procedures for Election of Directors and Supervisors".

	8. Does the company specify the powers and authorities of independent directors and provide them with resources for exercising the powers and authorities?
	( Yes 
( No
( N/A
	Refer to the "Sample Template for Rules Governing the Scope of Powers of Independent Directors".

	III. Audit Committee and Other Functional Committees
	
	

	9. Does the company have an audit committee? Is the audit committee made up of all the independent directors with one of them acting as the convener and at least one of them specializing in accounting or finance?
	( Yes 
( No
( N/A
	

	10. Has the company established an audit committee charter according to the applicable laws?
	( Yes 
( No
( N/A
	Refer to the "Sample Template for Audit Committee Charter". (Whether the relevant provisions are included in the audit committee charter)

	11. Are the matters listed in Article 14-5 of the Securities and Exchange Act approved by at least half of the members of the audit committee and submitted to the board of directors for resolution?
	( Yes 
( No
( N/A
	

	12. Is the company responsible for the costs of lawyers, CPAs or other professionals appointed by the audit committee or committee members who are independent directors for and on behalf of the company, for necessary audits or consulations on exercise of powers?
	( Yes 
( No
( N/A
	

	IV. Rules of Procedure for Board of Directors Meetings and Resolution Procedures
	
	

	13. Has the company established the rules of procedure for board of directors meetings according to the Regulations Governing Procedures for Board of Directors Meetings of Public Companies?
	( Yes 
( No
( N/A
	Refer to the "Sample Template for Rules of Procedure for Board of Directors Meetings".

	14. Does the company state that no general authorization is allowed with regard to who is authorized to exercise the powers of the board of directors and contents or items of authorization during the recess of the board of directors, according to the Regulations Governing Procedures for Board of Directors Meetings of Public Companies?
	( Yes 
( No
( N/A
	Refer to the "Sample Template for Rules of Procedure for Board of Directors Meetings".

	15. Does the company provide for issues requiring voluntary recusal of directors in its rules of procedure for board of directors meetings?
	( Yes 
( No
( N/A
	No directors may participate in the discussion and voting process for proposals of a meeting in which they or the corporation they represent have interest, which is likely to compromise the company's interest, or act as proxy for another director to cast their vote. Refer to the "Sample Template for Rules of Procedure for Board of Directors Meetings".

	16. Does the company convene  a board of directors meeting at least once every quarter?
	( Yes 
( No
( N/A
	All meetings are convened according to law and there is no defect in the meeting procedure.

	17. Does the notice of board meeting specify the reason for convening the meeting and is it sent to all directors and supervisors seven days in advance? Is the meeting notice accompanied with adequate meeting information?
	( Yes 
( No
( N/A
	

	18. In the event an independent director objects to or reserves his/her opinion on any issues listed in Article 14-3 of the Securities and Exchange Act, are the relevant facts stated in the minutes of the meeting of the board of directors, and disclosed online on the information disclosure website specified by the competent authority within two days of the board meeting?
	( Yes 
( No
( N/A
	Please provide the relevant links.

	19. Are meetings of the board of directors audiotaped or videotaped from beginning to end and the recording files kept for at least five years? If a board of directors meeting is convened via teleconferencing, is the audio/video recording file kept in perpetuity?
	( Yes 
( No
( N/A
	

	THREE. Information Transparency
	
	

	1. During the past year, has the company been penalized by the competent authority due to violation of laws and regulations governing information disclosure?
	( Yes 
( No
( N/A
	This indicator is crucial for determining the company's compliance with laws and regulations governing information disclosure and the evaluation is based on penalty records at the competent authority.

	2. Does the company publish and submit its financial reports within the time limit set forth in the Securities and Exchange Act?
	( Yes 
( No
( N/A
	This indicator is crucial for determining the timeliness of the company's regular disclosure of information. Thus, for this indicator, whether reporting is delayed is taken into consideration . Reporting made within the time limit followed by an application for correction of information after the time limit for reporting expires is deemed delayed reporting.

	3. Are the accounting principles adopted for the company's financial reports consistent with the generally accepted accounting principles.  Are the financial reports disclosed according to the Criteria Governing Information to be Published in Annual Reports of Public Companies and other applicable regulations?
	( Yes 
( No
( N/A
	This indicator is crucial for determining the transparency of the company's financial information. No score is given for this indicator in case of restatement of financial reports.

	4. Is the shareholding ratio of all the directors of the board of the company consistent with legal requirements? Is the restriction on transfer of shares held by directors, creation and release of pledge and status of change consistent with applicable regulations, and is the information fully disclosed?
	( Yes 
( No
( N/A
	Upon receipt of an application for transfer of shares held by an insider, the company shall enter the information before 17:30 of the same day. The company should report the changes in shareholding for the previous month by the 15th day of each month. Creation and release of pledge should be reported within five days of the change.

	5. Has the company established a reporting system for public disclosure of information and assigned special personnel to be in charge of work relating to collection and disclosure of the company's information, to ensure information that may affect decision-making by shareholders and stakeholders will be adequately disclosed in a timely manner?
	( Yes 
( No
( N/A
	The company should provide the relevant link (if special personnel are assigned and their agents understand the information reporting system)

	6. Has the company assigned person with a thorough understanding of the finance and business of the company, capable of coordinating the provision of information among different departments, and able to independently speak for the company, as spokespersons or deputy spokespersons of the company, and established a standard procedure for making statements to the public? Does the company require the management and the employees to keep financial and business information confidential and not to disclose any information without authorization?
	( Yes 
( No
( N/A
	A TWSE / GTSM listed company should have one or more deputy spokespersons. In case the spokesperson cannot carry out his duty of making statements to the public, any of the deputy spokespersons should be able to do so independently on behalf of the spokesperson, provided the order of their representation must be confirmed to avoid confusion.

	7. Does the company take advantage of the convenience of the Internet to host its website and make available information about its finance and business and corporate governance for shareholders' and stakeholders' reference?
	( Yes 
( No
( N/A
	Information contained on the website must be detailed, accurate and updated timely so as not to mislead readers. It is advisable to provide an English version . 

	FOUR. Internal Control and Internal Audit System
	
	

	1. Has the company established an effective internal control system and does the company conduct reviews and make improvements from time to time?
	( Yes 
( No
( N/A
	Review internal control reports issued by CPAs, written comments on internal control given by CPAs, minutes of meetings of the board of directors, and relevant improvement measures.

	2. Do all departments and units of the company conscientiously conduct self-assessment on the implementation of the internal control system? Does the audit department conscientiously perform internal audits?
	( Yes 
( No
( N/A
	Do the board of directors and the management regularly review the results of self-assessment on the internal control system conducted by all departments and units and the audit reports by the audit department (to ensure if the measures taken are effective)? Do the supervisors exercise care and perform supervisions?

	3. Do the internal audit department and its staff receive the attention they deserve and  are they granted full powers and authority? Do the internal auditors have a good reputation?
	( Yes 
( No
( N/A
	Review minutes of meetings of the board of directors (if the internal audit officer and staff are appointed according to the requirements and with qualified educational background and work experience allowing them to maintain an adequate level of competence) and the bylaws for internal audit to ascertain if authorization is clear.

	4. Does the company follow the relevant laws and regulations?  Has it established relevant operational procedures that are submitted to the shareholders' meeting for approval when it engages in business activities such as acquiring or disposing of assets, performing transactions involving derivatives, lending, making endorsements or providing guarantees?
	( Yes 
( No
( N/A
	

	5. Do the company and its affiliates properly conduct comprehensive risk assessments and implement necessary control measures for banks, clients and suppliers with whom they mainly transact?
	( Yes 
( No
( N/A
	Review the relevant risk control mechanisms and ascertain if they have been properly employed (procedures adopted by the company to identify, assess and manage major risks facing it).

	FIVE. Operational Strategies
	
	

	1. Has the company established its strategic objectives and comprehensive corporate values?
	( Yes 
( No
( N/A
	If the company's objectives and values are clear and the employees are properly educated on them.

	2. Does the company clearly define its core business and focus on these business activities?
	( Yes 
( No
( N/A
	Review the company's consolidated financial statements and income statements by product.

	3. Does the company carefully plan for the issue of equity securities (does the company have reservations about the issue of equity instrument that may dilute shareholders' equity)?
	( Yes 
( No
( N/A
	Review minutes of meetings of the board of directors, evaluation reports on the effects of capital increase, status of implementation and other relevant information (fund utilization and actual effects of capital increase).

	4. Is there proper debt management? Are debts that generate adequate incomes the only debts procured?
	( Yes 
( No
( N/A
	Has financial leverage been used in a proper and beneficial way (are returns on assets bigger than lending rates)?

	5. In case of merger and acquisition, has the issue been fully discussed in a meeting of the board of directors and kept in confidence until completion of the M&A? 
	( Yes 
( No
( N/A
	Indicate if the following occurs in respect of the company: mismanagement, unwise early policy making or  underlying losses.

	SIX. Stakeholders and Social Responsibility
	
	

	1. Is there a clear division of powers and authorities for the management of the staff, assets and finance of the company and its affiliates? Does the company conscientiously perform risk assessments and create an adequate firewall?
	( Yes 
( No
( N/A
	Do the company and its affiliates operate at an arm's length in finance and business and not jointly using loan facilities in a way that renders one's loans indistinguishable from another's?

	2. In case where the company maintains a business relationship with its affiliates, have they each developed specific systems in writing for the operating rules governing financial and business activities between themselves, which have been approved at the shareholders' meeting and properly implemented? Where there is a contract, does the contract include exact terms on pricing and payment methods? Is there no irregularity in the above operational policies compared with similar policies adopted by other businesses in the same industry?
	( Yes 
( No
( N/A
	

	3. Are there any directors or officers who failed to act on behalf of themselves or others within the company's scope of business?
	( Yes 
( No
( N/A
	

	4. During the past two (2) years, has the company been penalized by the Fair Trade Commission or county/city government for consumer disputes according to the Consumer Protection Act or other laws or decrees?
	( Yes 
( No
( N/A
	Examine whether the company cares about consumers' rights and interests.

	5. During the past two (2) years, has the company been penalized by the competent authority for material misconduct (e.g. punishment by the environmental protection authority or tax authority in connection with environmental or tax issues)?
	( Yes 
( No
( N/A
	Examine whether the company cares about environmental protection and public welfare issues in the community.

	6. Has the company established an employee performance incentive program and clear and fair employment policies without hiring any underage workers?
	( Yes 
( No
( N/A
	During the past two (2) years, has the company not been penalized by the competent authority for major labor disputes or material breach of labor laws? Is the Company's employee turnover rate not significantly different from that of other companies in the same industry?

	7. Does the company take effective measures to penalize law-breaking delinquent employees and handle improper operation (especially with regard to the board of directors and senior officers)?
	( Yes 
( No
( N/A
	Outline the current status and provide relevant information (maintaining effective ways to handle mismanagement and relevant records).
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